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Jeff Bezos' business advice: Think about
what's not going to change

Bezos said people often ask him
to predict what will change over
the next decade, but asking
what won't change over 10
years can offer potentially more
valuable insight.

"The answer to that question
can allow you to... work on
those things with the
confidence to know all of the
energy you put into it today will
still be paying dividends," he
said on stage.

(https://www.zdnet.com/article/jeff-bezos-
business-advice-think-about-whats-not-going-to-
change/)




Oppimine on endiselt iga inimese enda teha

» Oppimine on kogemusele jargnev muudatus kditumises
(Haggard, 1963)

* Learn to fail or fail to learn (Ben-Shahar, 2009)

* Me ei saa teisele inimesele otseselt midagi Opetada, me saame
soodustada tema oppimist (Rogers, 1969)

Carl Rogers Tal Ben-Shahar


http://images.google.ee/imgres?imgurl=http://faculty.frostburg.edu/mbradley/psyography/vRogers.jpg&imgrefurl=http://faculty.frostburg.edu/mbradley/psyography/carlrogers.html&usg=__30gBk0bFtOn9KFTiXAw5JdlkWQA=&h=292&w=220&sz=9&hl=et&start=4&itbs=1&tbnid=1ZSCwI8yZs-_qM:&tbnh=115&tbnw=87&prev=/images?q=rogers,+carl&hl=et&gbv=2&tbs=isch:1
http://images.google.ee/imgres?imgurl=http://faculty.frostburg.edu/mbradley/psyography/vRogers.jpg&imgrefurl=http://faculty.frostburg.edu/mbradley/psyography/carlrogers.html&usg=__30gBk0bFtOn9KFTiXAw5JdlkWQA=&h=292&w=220&sz=9&hl=et&start=4&itbs=1&tbnid=1ZSCwI8yZs-_qM:&tbnh=115&tbnw=87&prev=/images?q=rogers,+carl&hl=et&gbv=2&tbs=isch:1

VAARTUSE LOOMISE POTENTSIAAL
> TANASED OSKUSED

digitaliseerumine

platvormitoo

robotid ja
kobotid

“teine
lapsepdlv”
ja “teine
noorus”

ebavordsuse
kasv

vananemine

keerukuse
kasv

maailmamajanduse
multipolaarsus

to6ampsud

HAR}UMU&QPPIDA
+ probleemlde Iahendamlse oskus, tehnolooglllne suutlrkkus
| soravad voorl?eeled jasuhtlemlsoskus ;J'. =lam el f



OPPIMINE ON KA TULEMUS

(ja eesmarke saab igalks endale ka ise seada...)

Tulemusjuhtimine (performance management) on protsess, mille kaudu
tagatakse tootajate individuaalsete eesmarkide joondatus organisatsiooni
visiooni elluviimiseks vdéimalikult tdhusal ja mojusal viisil.

Muutlikus keskkonnas:
tulemuseesmargid muutuvad lUhiajalisemaks

opieesmarkide osakaal suureneb

Tulemusele orienteeritud eesmark on nt vahendada Il kvartali kulusid 10%.
Oppimisele suunatud eesmark on nt leida 10 viisi, kuidas luua kontakt meie

toote loppkasutajatega.
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